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Inside this issue:  

Once again the negotiation 

season is well under way 

and the economy and local 

government budgets con-

tinue to take center stage in 

the collective bargaining 

process.  I have reported in 

many prior articles of the 

need to look outside the box 

during economic downturns, 

but never has this been more 

apparent than now.  Budgets 

in many cities and counties 

have been slashed due to the 

reductions in local govern-

ment aid (LGA).  This has 

left many crying poverty 

and opened a Pandora's box 

of requests and demands 

ranging from pay freezes 

and reductions, salary 

schedule modifications, to 

the most extreme measures of 

furloughs and layoffs.   

 As I have touted, this 

has had a greater impact upon 

negotiations than past economic 

downturns.  The housing bust 

placed a burden on many gov-

ernment budgets, due in part to 

devalued properties as well as 

the decline in building.  All this 

has led to a rethinking of the 

negotiation process.  The tradi-

tional method of collective bar-

gaining will not be effective in 

many instances.  Negotiators 

will need to be more creative in 

their strategies when sitting 

down at the table.  With the 

money issues being what they 

are, the opportunity does pre-

sent itself to make changes in 

language and other terms 

and conditions of employ-

ment.  The Governor has 

called upon cities and coun-

ties to avoid wage increases 

adding to the complexities 

of the process.  

 Nevertheless, un-

certain times can present the 

opportunity for change, as 

well as the positive alterna-

tives it can lead to. 
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Executive Officers Report  

Dan Wells, CEO  

October 2009 

From the General Counsel   Isaac Kaufman 

Since my appointment as 

LELS General Counsel about 

10 months ago, I have trav-

eled to all corners of Minne-

sota to participate in internal 

affairs investigations, griev-

ance arbitration hearings, 

strategy meetings and train-

ing seminars.  I have enjoyed 

meeting and working with 

many of you, and I look for-

ward to continuing to provide 

legal counsel to our members 

in the months and years to 

come. 

Following some turnover in 

our staff and reshuffling of 

positions, the LELS Legal 

Department is now fully 

staffed, including myself, 

Staff Attorney Brooke Bass 

and Paralegal Lorita Sajous.  

We all stand ready to answer 

your questions and to assist in 

enforcing your collective bar-

gaining rights. 

The current economic down-

turn brings with it the threat 

of layoffs, furloughs, wage 

freezes, and other actions that 

impact the livelihood of our 

members.  LELS is carefully 

monitoring these situations 

and will initiate grievances 

and unfair labor practice law-

suits whenever we decide that  

 

 

 

 

it serves our membersô interests. 

Finally, all LELS members 

should be aware that in the event 

of an isolation or quarantine or-

der to contain the spread of the 

H1N1 virus or other communica-

ble disease, the Minnesota 

Health Commissioner will be 

notifying the affected law en-

forcement agencies.  

Continued pg. 3  
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NOTABLE QUOTES!  

"If you run,  

you'll only go to jail 

tired."   

www.tomsavoca.com  
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 Seniority Language   

by Dennis Kiesow  

 
     The seniority 
language con-
tained in most 
law enforcement 
labor agreements 

has remained unchanged since the con-
tract was written.   Until recently, law 
enforcement employees only turned to 
the seniority language for issues involv-
ing shift bidding or vacation picks.  It is 
time to look at the layoff language in 
your individual labor agreements.  Who 
ever imagined government agencies 
placing a Peace Officer, Dispatcher or 
Corrections Officer on layoff or eliminat-
ing a supervisor position just to balance 
the budget? 

     The current economic downturn has 
emphasized the importance of what 
your labor agreements say about sen-
iority in the event of a layoff or the elimi-

nation of a promoted position.  What 
happens if a supervisory position out-
side the bargaining group has been 
eliminated.   Does the Officer have 
bumping rights and if so, what level of 
seniority does your contract give the 
employee upon returning to the unit?  
Does this person then subject the junior 
office to a layoff?  What if the supervi-
sor received a lateral into the supervi-
sory position from a different City or 
County, do the same rules apply. 

     The importance of updated seniority 
layoff language was brought to the fore-
front recently by the decision of Anoka 
County to close the Community Correc-
tions Medium Security Facility.  Nine 
Corrections Officer positions initially 
were subjected to layoffs.  The contract 
language does not fit this situation and 
would have resulted in Senior employ-
ees with up to 15 years experience be-
ing laid off while other junior employees 
with 2 years would have kept their jobs 
solely because of  the facility they were 

assigned to at the time of hire.  The 
Order of layoffs has since been re-
solved between the County and LELS 
recognizing seniority within the classi-
fication as the deciding factor. 

     The length of the layoff recall pe-
riod should also be reviewed in your 
contract and maybe it should become 
an important topic in negotiations.  
Many labor agreements provide for 
recall rights by seniority for only a one 
year period.  The current economic 
conditions may dictate the one year 
provision should be increased to a 
minimum of a two year period. 

     Layoffs in Law Enforcement were 
not previously anticipated and maybe 
your local may not be affected now.  
However, it is still important to be 
prepared by having language that 
provides the necessary protection of 
your seniority rights.    Ǆ 

 

been, ñWhat do your by-laws say?ò  
Invariably the answer has been, ñWhat 
by-laws?ò or Nobody can find them.   

     LELS has by-laws for the operation 
of the Board.  However, LELS does not 
require a local to have its own by-laws.  
We recommend passage of by-laws to 
encourage the orderly operation of your 
local.  Like the adage of ñgood fences 
make good neighbors, ñ good by-laws 
make good locals.  By-laws can be 
fashioned to address the issues of how 

 By-Laws  
by Kim Sobieck  

    

 Over the past 
month, three of 
my locals have 
asked questions 
including 
whether they can 

use e-mail to vote and how many mem-
bers need to be present to vote on a 
particular issue.  My response has 

often a local should meet; how stew-
ards and/or officers are elected; mini-
mum number of members that consti-
tute a quorum; how votes must be sub-
mitted, among others. 

     We have sample by-laws that can be 
amended to suit your particular local.  
Not every local will need, for example, a 
president.  Contact your Business 
Agent and he/she will forward the sam-
ple and work with you to draft appropri-
ate by-laws.Ǆ 

B.A. CORNER  
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SAMPLE        ƋLELS DUES/MEMBERSHIP APPLICATIONƋ       SAMPLE     

To My Department Head:  

I HEREBY AUTHORIZE the deduction of LELS Union membership dues from my wages per M.S.179A.06(6).  

Membership dues shall be paid to LELS on a monthly basis.  

NAME __________________________________________WORKPLACE_________________________________________ 

ADDRESS ____________________________________CITY/STATE/ZIP________________________________________ 

HOME PHONE (_______)  ___________________________WORK PHONE (_____)   ____________________________ 

SOCIAL SECURITY _____________________________________ CLASSIFICATION____________________________ 

P.O.S.T. LICENSE # ____________________________________DATE OF BIRTH _______________________________ 

DATE HIRED _______________________________   MEMBERSHIP APPLICATION DATE _____________________ 

I understand my Union dues includes join membership in the MPPOA, and the MPPOA Legal Defense Fund.  

Signature ______________________________________________________________________________________________ 

Name of Department __ City orCounty + Dept.                   ___(Office Use Only) Card No. ___________________ 

Signing this card entitles to you all the rights and privileges of Union membership.  This Union represents you 

at your place of work pursuant to >S. 179A.01, et.seq. in matters of wages, hours, and working conditions.  

To ensure that you are a full dues 
paying member and eligible for the 
legal defense fund, check your pay 

stub for the Union deduction of 
$42.00 per month.  If this deduction 
is not showing, you are not receiving 
the full benefits of the Union mem-
bership.  Please contact your union 

steward for a membership application 
(shown on the right) and submit a 

filled out application to our offices as 
soon as possible. 

If an application is not available on 
site, contact Terry Wesley at  

651-793-2327 or twesley@lels.org 

MEMBERSHIP DUES INFO  
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LELSLELSLELS       

SSSCHOLARSHIPCHOLARSHIPCHOLARSHIP       

WWWINNERINNERINNER   

     LELS is please to announce the 
reintroduction of the LELS Law En-
forcement Scholarship.  For many 
years LELS provided monies to 
those seeking law enforcement de-
grees but discontinued the practice 
in 2001.  It was reestablished in 
2008 for the 2009 year.  Several 
criteria were required of the appli-
cants including being enrolled in the 
second year of a POST-approved 
program, in the Skills program or in 
an accredited law enforcement col-
lege program.   

     Approximately three dozen ap-

plications were 
received and the 
Board of Direc-
tors is pleased to 
announce the 
recipient of the 
2009 LELS 
Scholarship is 
Elizabeth  M. 
Garza.  Ms. 
Garza will be at-
tending the Skills 
program at Min-
neapolis Commu-
nity College be-
ginning in August.  
In her application 
Ms. Garza stated, 
ñit has always 
been a dream of 
mine to become a 
police officer.ò 

Congratulations  

On the Lighter Side  
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CONGRATULATIONS  

DEPUTY CHAD PETERSON  

MAHNOMEN COUNTY  

MPPOA  

OFFICER OF THE YEAR  

Pictured is LELS President Jake Ayers presenting the 

$1500.00 check to Ms. Garza. 

 

General Counselðcont. pg 1 

If you are directed to apprehend, transport or detain a 

person under an isolation or quarantine order, you 

have the right to be advised of recommended meas-

ures to protect yourself against transmission of the 

disease. 

If any of you have legal questions or concerns about 

your collective bargaining rights, please feel free to 

call me at (651) 793-2313, or email me at ikauf-

man@lels.org.    Ǆ 

Isaac Kaufman 

General Counsel 

 

Q: If I supply my e-mail address to the Union to receive 

this electronic newsletter, who else will have access to 

it? 

 

A: Terry Wesley our IT Specialist will enter your address 

into her electronic mailing list database and you will 

receive the electronic newsletter.  No one else has ac-

cess to this database. 

 

LELS is not in the business of selling our members infor-

mation to anyone.  We are here to represent you . 

 

SUBMIT QUESTIONS TO:  lschauer@lels.org and your 

response will appear in the next issue.   

MEMBERS FORUM  

mailto:ikaufman@lels.org
mailto:ikaufman@lels.org
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LELS is offering basic and advanced steward training on 

Thursday, November 19, 2009.  The day starts out with 

coffee, pastries, and registration at 9:30 a.m.  Basic steward 

training follows from 10 a.m. to noon, covering grievance 

processing and negotiations.  Lunch will then be served.  

Advanced steward training follows from 1 to 3 p.m.  Top-

ics include internal affairs, critical incidents, advanced 

grievance processing and data practice laws.   We encour-

age those attending basic training to also attend the ad-

vanced training, but individuals may attend just one session 

if they so desire.  Seating is limited to 50 stewards.   

Please call Vicki Eliasen at 651-293-4424 or at                 

1-800-622-7770 to register. 

BASIC & ADVANCE  

STEWARD TRAINING  

UPCOMING EVENTS & NOTICES  

ATTENTION STEWARDS  

MPPOA  
LEGISLATIVE CONFERENCE  

January 29 & 30, 2010  

Superior Shores Resort  

Two Harbors. Minnesota  

 

The event will begin Friday evening at 8:00pm with an open reception with cocktails 

and hors dõoeuvres..  The conference begins Saturday morning at 9:00am with a banquet 

meal and entertainment that evening.  

LELS will reimburse the registration fee for one (1) person per local and their spouse as 

well as a standard lodge room ($84 a night plus tax) for both Friday and Saturday night.  

Watch the mail for your registration form or contact Vicki Eliasen to register at 651 -793-

2316 or veliasen@lels.org 

We are considering offering 
steward training by web cast, es-
pecially for those from smaller 
departments or located out state.  
Before we explore this possibility, 
we would like to know if anyone 
has any interest in it.    

Contact Terry Wesley at 
twesley@lels.org  or 651-793-

Web Cast Training  
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The St. Paul Police Federation and the Stillwater Po-

lice Department are hosting a benefit in honor of a 

family with ties to both departments.  The son of offi-

cers Brienne and Andy Heroux was born with part of 

his bladder outside his body.  On September 13, two 

weeks after giving birth, Brienne died from compli-

cations of HELLP,  a rare syndrome that affects preg-

nant women.  

The money being raised is to help pay for Lelandõs 

ongoing medical expenses and help raise awareness 

about HELLP.  Tickets to the benefit cost $20 each 

and include family -friendly activities, live music, 

food and a silent auction.  

Brienne Heroux, Stillwater  
 

Sunday, November 15  

2 to 10pm  

OõGaraõs Bar & Grill 

164 Snelling Ave  

St. Paul, MN   55104  

OFFICERõS BENEFITS 

  

Corrections Officer Thomas Patrick Carroll died suddenly of a heart attack while at a 

CPR Training session with his fellow Adult Detention Center deputies at his side.  A fund-

raising event has been scheduled in memory of :  

                 Tom Carroll  

                  December 12, 2009  

                  American Legion Club in Red Wing  

                       3:00PMñ9:00PM.  

                         Raffles, silent auctions and live entertainment  

 

Proceeds will go to help Diane Carroll with the many unexpected expenses that have 

arisen since Tomõs death. 

They are looking for donations of prizes, certificates, money, etc to help make this event 

more successful.    If you have any questions, or are able to assist with a donation, please 

contact: Sgt. Mark Bolster at 651 -261-6610 or 651-267-2811 or send e-mail to: 

mark.bolster@co.goodhue.mn.us 


